
MINNESOTA PUBLIC EMPLOYER LABOR RELATIONS ASSOCIATION 
EXCELLENCE IN LABOR RELATIONS AWARD 2008 

 
PURPOSE.  
The Minnesota Public Employer Labor Relations Association (MPELRA) presents the 
Excellence in Labor Relations Award. This annual award is to be given to an 
individual who has made an outstanding contribution to the management role in 
public sector labor relations during their career. The Excellence in Labor Relations 
Award represents MPELRA's highest acknowledgement of the recipient's 
dedication and achievement in the development of positive labor-management 
relations. It signifies professional efforts resulting in successful labor relations 
over an extended period of time. The following criteria and eligibility requirements 
have been established and will be used to evaluate the nominations. 
 
CRITERIA 
• Leadership. The nominee must have demonstrated his/her commitment to public 
sector labor relations in developing successful responses to new and unusual 
challenges. This may include leadership roles in meeting the challenges for his/her 
employer, professional organizations, or developing, sponsoring, or promoting 
progressive legislation. 
 
• Professional Accomplishments. A nominee must demonstrate he/she has 
contributed to the field of public sector labor relations.  The nominee's 
contributions should have evolved and occurred over a number of years rather than 
a single dramatic event. However, individuals accomplishing the latter may also be 
considered. Contributions may also include professional papers or articles as well as 
participation in MPELRA.  A nominee may also demonstrate his/her professional 
accomplishments for addressing unique challenges or assuming a strategic role in 
resolving major conflicts or organizational changes. 
 
• Experience.The nominee must also demonstrate he/she has achieved success as a 
professional in public sector labor relations over a number of years. The majority of 
the nominee's experience should be in the public sector. This experience can be 
demonstrated through a career of increased responsibilities and/or demonstrated 
abilities to meet challenges through contributions which are innovative and which 
establish stable and effective relationships between management and labor. 
 
 
 
 
 
 



ELIGIBILITY 
• The nominee must be an active or once active member of MPELRA for at 

least five years.  
• The nominee may not be a current board member of MPELRA. 
• Nominations must be for individual MPELRA members (or former longtime 

members). Organizations or jurisdictions are not eligible.  
 

EXCELLENCE IN LABOR RELATIONS AWARD 2008 
 
NOMINATION PROCESS 

• Active MPELRA members may submit nominations. 
• Entries should be submitted on the attached application. If additional space 

is needed, please limit the information to one additional sheet. 
• Nominations should focus on the award criteria and clearly outline the 

nominee's achievements in these areas.  
• E-mail nomination materials to: 

Greg Pruszinske at gpruszinske@ci.becker.mn.us 
• Deadline for nominations: November 30, 2008 

 
SELECTION PROCESS 

• The Awards Committee will review all submitted nominations based on the 
criteria and select the recipient.  

• A letter will be sent to the winner and all nominees.  
• Nominees will be listed and reported at the MPELRA Annual Meeting in 

February of 2009. 
• The award will be presented at that time. 
• Questions concerning the nomination or selection process may be directed to 

the MPELRA Awards Committee Chair. 
 
 
 
 
 
 
 
 
 
 
 
 

 



EXCELLENCE IN LABOR RELATIONS AWARD 
 
NOMINATION FORM 
 
Nominee: _______________________________________________________  
 
Date: __________________________________________________________ 
 
Title: __________________________________________________________ 
 
Employer: ______________________________________________________ 
 
Employer Address: ________________________________________________ 
 
Phone: _____________ Fax: _____________ Email: _____________________ 
 
LEADERSHIP 
Relevant Public Sector Work Experience: _______________________________ 
 
             
 
             
 
 
PROFESSIONAL ACCOMPLISHMENTS 
Length of time as an MPELRA/NPELRA member: _________ 
 
MPELRA, NPELRA, and other professional organization experiences: What 
contributions has the applicant made to relevant professional organizations, 
including particularly MPELRA and/or NPELRA?       
 
             
 
             
 
NOTABLE ACCOMPLISHMENTS 
On the following page, describe the major contributions the nominee has made 
toward developing ongoing, stable relationships between labor and management.  
Describe the nominee's accomplishments over his/her career or a single dramatic 
accomplishment and why the Committee should consider it.  
 



 
Please list or attach information on any relevant documents. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
NOMINATOR INFORMATION 
 
Person(s) submitting nomination: ______________________________________ 
 
Title: __________________________________________________________ 
 
Employer:_______________________________________________________ 
 
Employer Address: ________________________________________________ 
 
Phone: _____________ Fax: ________________ E-Mail: __________________ 


